
PINCKNEY COMMUNITY PUBLIC LIBRARY BOARD MEETING 
JUNE 22, 2021 

9:30 AM 
VIRTUAL BOARD MEETING Draft Minutes 

 
CALL TO ORDER @ 9:33am 
 
President’s Announcement regarding Public Comment Section 
 Roll Call: 

Kate Pratt, President- Present via Zoom Putnam Township, Livingston County, MI 
 Patti Nicholson, Trustee- Present via Zoom Putnam Township, Livingston County, MI 

Laura Burwell, Trustee- Present via Zoom Village of Pinckney, Livingston County, MI 
 Also present: Sara Castle, Staff Liaison; Hope Siasoco, Director; Jennifer Brennan, Notetaker 

ABSENT: Karen Diaz, Vice President; Kate Robertson, Treasurer 
 
PUBLIC COMMENT 
Note: Public Comment for this teleconference meeting is made available in advance of the meeting through this 
publicly available Google Document: https://forms.gle/juiNTkg25YDJ4esHA or email: 
hsiasoco@pinckneylibrary.org or during the time of the meeting via Zoom chat or phone. 
 
SPECIAL ISSUES 

o MDHHS Rescission of Mask & Gatherings Emergency Orders & MIOSHA COVID Emergency Rules 
 Effective June 22, 2021 
 MIOSHA rules are still in place 
 Focus is on keeping employees safe 
 Following Rule 6 (See Attached MIOSHA_COVID_Emergency_Rules_726100_7.pdf) 
 Signs posted and “Good Faith” policy accepted 
 Must be followed until October when Emergency Rules Sunset or are rescinded 

o Updated COVID-19 Preparedness and Response Plan 
 See attached COVID-19 Preparedness and Response Plan - 06.08.2021.DOCX 
 Cleaning protocol for public areas is returned to pre-covid requirements 
 Public restrooms and drinking fountains may be reopened 
 Training is still required 
 Health Screening still required for all 

• “Good Faith” policy accepted 
 Employee COVID-19 Record keeping must be kept for 6 months 
 Unvaccinated employees have more restrictive protocols 

 
o Laura Burwell made a motion to accept the most current COVID-19 Preparedness and Response Plan - 

06.08.2021.DOCX and Patti Nicholson seconds. 
 
Roll Call Vote: 
o Kate Pratt - Aye 
o Patti Nicholson - Aye 
o Laura Burwell - Aye 
All approve and the motion passed. 
 

o Mask Policy after June 22nd 
• Laura Burwell made a motion to require all employees to wear a mask at all times, regardless of 

vaccine status and Kate Pratt seconds. 
Roll Call Vote: 
 Kate Pratt - Aye 
 Patti Nicholson - Aye 
 Laura Burwell - Aye 
All approve and the motion passed. 

 
o In Person or Virtual Meetings starting July? 

A discussion suggests meeting in the larger program room  

https://forms.gle/juiNTkg25YDJ4esHA
mailto:hsiasoco@pinckneylibrary.org


• Laura Burwell made a motion to return to in-person Library Board meetings starting in July 2021 
and Patti Nicholson seconds.  

Roll Call Vote: 
 Kate Pratt - Aye 
 Patti Nicholson - Aye 
 Laura Burwell - Aye 
All approve and the motion passed 

 
o Library Closes for 1 hour on Friday, June 25 from 2pm-3pm for All Staff Training Meeting 

 
 
CONSENT AGENDA 

 CORRECTION/ADDITIONS TO AGENDA 
 READING OF MINUTES FROM MAY 20, 2021 BOARD MEETING  
 PRESENTATION OF BILLS: 
o May 20 – June 15, 2021 Bills for Review 

• Kate Pratt made a motion to accept the Consent Agenda as presented and Laura Burwell 
seconds. 

Roll Call Vote: 
• Kate Pratt - Aye 
• Patti Nicholson - Aye 
• Laura Burwell - Aye 
All approve and the motion passed. 

 
 
OLD BUSINESS: 

o Library Re-Opening Phase starting July 6, 2021 
• Changes to Social Distance Phase of Reopening to start July 6; possible move to last phase “A 

Better PCPL” after Labor Day depending on COVID-19 numbers 
• Update Reopening Stages Table – Recommend changes to service hours for “Social Distance” 

Phase with: Mondays & Fridays: 10am – 6pm, Tuesdays, Wednesdays, Thursdays: 10am – 8pm; 
and Saturdays: 10am – 4pm (pre-COVID-19 Service Hours) 

• One parking space dedicated for curbside 
• Return to charging for library services—i.e. printing, copying and faxing 
• No time limit in place for patrons to use the library 
• Keep individual study room for quarantine room 
• Big Program Room and Local History Room to be open to the public, but not for outside meeting 

rental 
• Employee Pay returns to Time Sheets/Continue Health Screening Sheets 

 
NEW BUSINESS: Tabled until the July 15, 2021 Library Board Meeting 

Reports: 
 Library Progress Report 

• Update on LSTA CARES Grant 
 Received reimbursement for $500 for PPE  
 Update on $3,000 equipment portion of grant 

• Idea to give away extra Take & Make kits during Food Truck Fridays 
• ARPA Grants for 2021 

 Equipment Grants 
 Capacity Grants 

• Update on Apollo Air Filter Kits  
• Upcoming Events: 

 Youth Summer Reading – started June 14 (Vote on Favorite Pet Show!) 
 Outdoor Yoga at 10am – started June 4  
 Kids Outdoor Yoga at 11:15am – starts June 18 
 June Outdoor Book Discussion—Greenlights by Matthew McConaughey on 

Tuesday, June 22 at 6:30pm 



 Friends Group Report—None. Friends Group on hiatus. Friends are planning on meeting soon: June 24 
@ 6:30pm. 

 Treasurer’s Report- Reviewed and on file 
 Bookkeeper Report- Reviewed and on file 

 
Issues: Tabled until the July 15, 2021 Library Board Meeting  

 
NEW AND ONGOING BOARD ISSUES: Tabled until the July 15, 2021 Library Board Meeting  
CALL TO THE PUBLIC: None 
ADJOURNMENT @ 10:28 am 
Patti Nicholson made a motion to adjourn the meeting and Laura Burwell Seconds. 

Roll Call Vote: 
o Kate Pratt - Aye 
o Patti Nicholson - Aye 
o Laura Burwell - Aye 

 
 Respectfully submitted by Jennifer Brennan. 

 
 

 



 
 

  May 21, 2021 
 

DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY 
 

MICHIGAN OCCUPATIONAL SAFETY AND HEALTH ADMINISTRATION 
 

GENERAL RULES 
 

EMERGENCY RULES 
 

CORONAVIRUS DISEASE 2019 (COVID-19)  
 

Filed with the secretary of state on 
 

These rules take effect upon filing with the secretary of state and shall remain in effect 
until October 14, 2021. 

(By authority conferred on the director of the department of labor and economic 
opportunity by sections 19, 21, and 24 of the Michigan occupational safety and health 
act, 1974 PA 154, MCL 408.1019, 408.1021, and 408.1024, and Executive 
Reorganization Order Nos. 1996-1, 1996-2, 2003-1, 2008-4, 2011-4, and 2019-3, MCL 
330.3101, 445.2001, 445.2011, 445.2025, 445.2030, and 125.1998) 
  

FINDING OF EMERGENCY 
 

These rules are promulgated by the Director of the Michigan Department of Labor and 
Economic Opportunity to establish requirements for employers to control, prevent, and 
mitigate the spread of coronavirus disease 2019 (COVID-19) among employees. Based 
on the best available scientific evidence and public health guidance published by the U.S. 
Centers for Disease Control (CDC) and other public health authorities, COVID-19 is an 
infectious disease caused by the severe acute respiratory syndrome coronavirus 2 (SARS-
CoV-2). SARS-CoV-2 is easily transmitted through the air from person-to-person 
through respiratory aerosols. In addition to its contagious nature, COVID-19 is dangerous 
and deadly. As of May 11, 2021, the State of Michigan had a total of 867,341 confirmed 
cases and 18,338 deaths.  
 
Work, by its nature, removes people from the confines and relative safety of their homes 
to interact with others who may be carrying the virus including coworkers, customers, 
patients, or the public at large. Employees who come into contact with others at work are 
at elevated risk of infection.  
 
Since March 2020, employers have reported 61 worker deaths from COVID-19 in 
Michigan and 173 in-patient hospitalizations for COVID-19 potentially linked to 
workplace exposure to SARS-CoV-2. MIOSHA has received over 15,000 complaints 
from employees alleging uncontrolled COVID-19 hazards in the workplace and 580 
referrals from local government, including local health departments, indicating that 
businesses were not taking all the necessary measures to protect their employees from 
SARS-CoV-2 infection. 
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To date, the Food and Drug Administration has granted emergency use authorization to 
three vaccines to prevent COVID-19, providing a path to end the pandemic. The State of 
Michigan is part of the largest mass vaccination effort in modern history and is presently 
working toward vaccinating at least 70% of its residents 16 and older as quickly as 
possible. 
 
The Legislature has declared that “all employees shall be provided safe and healthful 
work environments free of recognized hazards.” MCL 408.1009. Employers must 
provide employees with “a place of employment that is free from recognized hazards that 
are causing, or are likely to cause, death or serious physical harm to the employee.” MCL 
408.1011(a). Nonetheless, Michigan’s experience with COVID-19 demonstrates that the 
disease can spread rapidly without protective measures and standards in place. 
Workplaces, where employees, customers, and members of the public congregate, pose a 
particular threat for COVID-19’s spread. To mitigate and limit COVID-19’s spread in 
workplaces and to protect employees across Michigan, it is necessary to impose these 
rules and standards. 
 
Businesses must do their part to protect employees, their patrons, and their communities. 
Many businesses have already done so by implementing robust safeguards to prevent 
viral transmission.  But we can and must do more: no one should feel unsafe at work. 
Pursuant to section 21(2) of the Michigan occupational safety and health act, 1974 PA 
154, MCL 408.1021, I find that these emergency rules are necessary to protect employees 
during the ongoing COVID-19 pandemic. 
 
Based on the best available scientific evidence and public health guidance available 
regarding the spread of COVID-19 in the workplace, I find that these emergency rules are 
necessary to protect employees. If the non-emergency rulemaking process specified in the 
administrative procedures act of 1969 (APA), 1969 PA 306, MCL 24.201 to 24.328, for 
the promulgation of rules was followed, employees across Michigan may be 
unnecessarily exposed to SARS-CoV-2 during the rule promulgation process. Further, 
existing MIOSHA rules do not directly address COVID-19’s spread in the workplace and 
employees are likely to experience an increased probability of infection at work until the 
protective measures in this rule are in place. Accordingly, following the non-emergency 
rulemaking process would undermine the effectiveness of Michigan’s emergency 
response to COVID-19, and expose Michigan workers to a higher risk of contracting the 
disease in their places of employment. 
 
The Director, therefore, for the preservation of the public health, safety, and welfare, 
finds that a clear and convincing need exists for the promulgation of emergency rules as 
provided in section 48 of the APA, MCL 24.248, without following the notice and 
participation procedures required by sections 41 and 42 of the APA, MCL 24.241 and 
24.242. 
 
Rule 1. Scope and application.  
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These rules apply to all employers covered in the Michigan occupational safety and 
health act, 1974 PA 154, MCL 408.1001 to 408.1094, for SARS-CoV-2 coronavirus and 
COVID-19. 
 
Rule 1a. Application of other rules. 
These emergency rules supersede the entirety of the emergency rules filed on October 14, 
2020, and the extension of these emergency rules filed on April 13, 2021. 
 
Rule 1b. Suspension of previous rule.  
In the event these emergency rules issued on May 24, 2021 are deemed invalid by a court 
of competent jurisdiction, the previously filed rules will remain effective for the duration 
of the extension. 
 
Rule 2. Definitions. 
  As used in these rules: 
    (a) “Close contact” means close contact as defined by the latest United States Centers 
for Disease Control and Prevention (CDC) guidelines at the time of contact.  
    (b) “COVID-19” means a viral respiratory illness characterized by symptoms defined 
by the CDC.  
    (c) “Known cases of COVID-19” means persons who have been confirmed through 
diagnostic testing to have COVID-19. 
    (d) “SARS-CoV-2” means the novel coronavirus identified as SARS-CoV-2 or a virus 
mutating from SARS-CoV-2 (severe acute respiratory syndrome coronavirus 2), the virus 
which is the causative agent of COVID-19. 
    (e) “Suspected cases of COVID-19” means persons who have symptoms of COVID-19 
but have not been confirmed through diagnostic testing or unvaccinated persons who 
have had close contact with a person who has been confirmed through diagnostic testing 
to have COVID-19. 
    (f) “Fully vaccinated persons” means persons for whom at least 2 weeks have passed 
after receiving the final dose of an FDA-approved or authorized COVID-19 vaccine. 
 
Rule 3. COVID-19 preparedness and response plan for all employers. 
  (1) The employer shall develop and implement a written COVID-19 preparedness and 
response plan consistent with these rules and current guidance for COVID-19 from the 
CDC and the Occupational Health and Safety Administration (OSHA).  
  (2) The preparedness and response plan shall include the measures the employer will 
implement to prevent employee exposure, including any applicable: 
    (a) Engineering controls. 
    (b) Administrative controls. 
    (c) Basic infection prevention measures. 
    (d) Personal protective equipment. 
    (e) Health surveillance. 
    (f) Training. 
  (3) The employer shall make the preparedness and response plan readily available to 
employees and their representatives, whether via website, internal network, or by hard 
copy. 

https://www.merriam-webster.com/dictionary/COVID-19
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Rule 4. Basic infection prevention measures for all employers. 
  (1) The employer shall promote frequent and thorough hand washing, including by 
providing workers, customers, and worksite visitors with a place to wash their hands. If 
soap and running water are not immediately available, the employer shall provide 
antiseptic hand sanitizers or alcohol-based hand towelettes containing at least 60 percent 
alcohol.   
  (2) The employer shall require workers who are experiencing symptoms of COVID-19 
to not report to work or work in an isolated location. 
  (3) The employer shall increase facility cleaning and disinfection to limit exposure to 
SARS-CoV-2, in accordance with the latest CDC guidance. 
  (4) The employer shall use Environmental Protection Agency (EPA)-approved 
disinfectants that are expected to be effective against SARS-CoV-2 based on data for 
harder to kill viruses.  
 
Rule 5. Health surveillance for all employers. 
  (1) The employer shall conduct a daily entry self-screening protocol for all employees 
or contractors entering the workplace, including, at a minimum, a questionnaire covering 
symptoms and suspected or confirmed exposure to people with possible COVID-19. 
  (2) The employer shall direct employees to promptly report any signs and symptoms of 
COVID-19 to the employer before or during the work shift. 
  (3) The employer shall physically isolate any employees known or suspected to have 
COVID-19 from the remainder of the workforce, using measures such as, but not limited 
to: 
    (a) Not allowing known or suspected cases to report to work. 
    (b) Sending known or suspected cases away from the workplace.  
    (c) Assigning known or suspected cases to work alone at a remote location (for 
example, their home), as their health allows. 
  (4) When an employer learns of an employee, visitor, or customer with a known case of 
COVID-19, the employer shall, within 24 hours, notify any co-workers, contractors, or 
suppliers who may have come into contact with the person with a known case of COVID-
19. 
  (5) The employer shall allow employees with a known or suspected case of COVID-19 
to return to the workplace only after they are no longer infectious according to the latest 
guidelines from the CDC. 
 
Rule 6. Workplace controls for all employers.  
  (1) The employer shall designate 1 or more worksite COVID-19 safety coordinators to 
implement, monitor, and report on the COVID-19 control strategies developed under 
these rules.  
  (2) The employer shall ensure that any employees, except fully vaccinated persons, 
remain at least 6 feet from one another to the maximum extent feasible while on worksite 
premises.  
  (3) The employer shall provide non-medical grade face coverings to their employees at 
no cost to the employee. Employers are not required to provide non-medical grade face 
coverings to fully vaccinated persons. 
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  (4) The employer shall require any employee, except fully vaccinated persons, to wear 
face coverings when employees cannot consistently maintain 6 feet of separation from 
other individuals indoors in the workplace. However, fully vaccinated persons must 
continue to wear face coverings when in the healthcare setting where patients may be 
present and when using airplane or public transportation if required by the latest CDC 
guidance. 
  (5) Compliance with subrules (2) and (4) of this rule may be accomplished in a manner 
deemed effective for the place of employment.  This may include: 
    (a) Keeping records of whether employees are fully vaccinated persons, and exempting 
them from subrules (2) and (4) of this rule accordingly. 
    (b) Posting signs in the work area reminding employees that are not fully vaccinated to 
wear face coverings and maintain appropriate distancing. 
    (c) Allowing or requiring remote work. 
    (d) Requiring face coverings and social distancing for all employees regardless of 
vaccination status.  
 
Rule 7. Training requirements for all employers.   
  (1) The employer shall provide training to employees on SARS-CoV-2 and COVID-19. 
  (2) The employer shall provide any communication and training on COVID-19 infection 
control practices in the primary languages common in the employee population. 
  (3) The training shall cover all of the following: 
    (a) Workplace infection-control practices, including information on vaccinations 
available for COVID-19. 
    (b) The proper use of personal protective equipment. 
    (c) Steps the employee must take to notify the business or operation of any symptoms 
of COVID-19 or a suspected or confirmed diagnosis of COVID-19. 
    (d) How to report unsafe working conditions. 
  (4) The employer shall provide updated training if it changes its preparedness and 
response plan, or new information becomes available about the transmission of SARS-
CoV-2 or diagnosis of COVID-19. 
 
Rule 8. Recordkeeping requirements for all employers. 
  (1) Employers must maintain a record of the following requirements: 
    (a) Training. The employer shall maintain a record of all COVID-19 employee 
training. 
    (b) Health screening protocols. The employer shall maintain a record of health 
screening for each non-vaccinated employee or contractor entering the workplace. 
    (c) If proceeding under Rule 6(5)(a), vaccination information sufficient for 
implementation 
    (d) Records of required notifications. The employer shall maintain a record of each 
notification required by Rule 5 of these rules. 
  (2) Employers must maintain records for 6 months from time of generation. 
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DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY 

_____________________         __________________________________________ 
Date       Susan Corbin 

Acting Director 

Pursuant to Section 48(1) of the administrative procedures act of 1969, 1969 PA 306, MCL 
24.248(1), I hereby concur in the finding of the Department of Labor and Economic Opportunity 
that circumstances creating an emergency have occurred and the public interest requires the 
promulgation of the above rules. 

_____________________          ________________________________________ 
Date       Honorable Gretchen Whitmer 

       Governor 

05/21/2021

5/23/2021 



COVID-19 PREPAREDNESS AND RESPONSE PLAN 

Employer: Pinckney Community Public Library 

I. Purpose 

This COVID-19 Preparedness and Response Plan (“Plan”) is adopted in compliance with the 
MIOSHA Emergency Rules on Coronavirus Disease 2019 (COVID-19), filed with the Secretary 
of State on October 14, 2020 (“MIOSHA Rules”). The Plan has been subsequently revised to 
comply with the updated MIOSHA Rules filed on May 24, 2021.  

II. Designated Supervisors 

The following employees are designated as workplace safety coordinators to implement, 
monitor, and report on the COVID-19 control strategies developed under this Plan: Hope 
Siasoco, Sara Castle, Tyra Schmitter, Debbie Stewart, Marcia Spicer, Karen Sala, Kathy Rooney 
and Ann Marie Purdy.  
 

III. Training 

The employer will provide COVID-19 training to employees that covers, at a minimum, all of 
the following: 

1. Workplace infection-control practices, including information on available 
vaccinations. 

2. The proper use of personal protective equipment. 

3. Steps the employee must take to notify the business or operation of any symptoms 
of COVID-19 or a suspected or confirmed diagnosis of COVID-19. 

4. How to report unsafe working conditions. 

The employer will provide updated training if the employer changes its preparedness and 
response plan or if new information becomes available about the transmission of SARS-CoV-2 
or diagnosis of COVID-19.  

IV. Basic Infection Prevention Measures & Safe Work Practices 

To protect its in-person workers, the employer will: 

1. Comply with all workplace safeguards set forth in MDHHS orders, the MIOSHA 
Rules, and local public health department orders. 

2. Require in-person workers to comply with the social distancing practices 
described in the MIOSHA Rules, which includes keeping workers, except fully 



vaccinated persons, at least six feet from other workers to the maximum extent 
feasible. 

3. Promote frequent and thorough hand washing, including by providing workers 
with a place to wash their hands and by making cleaning supplies available to 
employees upon entry and at the worksite. If soap and running water are not 
immediately available, the employer will provide alcohol-based hand rubs 
containing at least 60% alcohol.  

4. Require workers to stay home if they are sick or experiencing symptoms of 
COVID-19. 

5. Maintain regular housekeeping practices, including routine cleaning and 
disinfecting of surfaces, equipment, and other elements of the work environment 
(including door handles, tools, machinery, and vehicles). When choosing cleaning 
chemicals, the employer will use Environmental Protection Agency (EPA)-
approved disinfectant labels that are expected to be effective against SARS-CoV-
2 based on data for harder to kill viruses. The employer will follow the 
manufacturer's instructions for use of all cleaning and disinfection products (e.g., 
concentration, application method and contact time, PPE). 

6. Provide non-medical grade face coverings to on-site employees who have not 
been fully vaccinated and require any employee, except fully vaccinated persons, 
to wear a face covering when the employee cannot consistently maintain six feet 
of separation from other individuals in the workplace. 

V. Compliance 

The employer will ensure compliance with the MIOSHA Rules for social distancing and face-
coverings for unvaccinated employees through any manner the employer deems effective. This 
may include any or all of the following:  

1. Keeping records of whether employees are fully vaccinated persons, and 
exempting them from social distancing and mask requirements as provided under 
the MIOSHA Rules. These records will be kept for at least 6 months from time of 
generation. 

2. Posting signs in the work area reminding employees that are not fully vaccinated 
to wear face coverings and maintain appropriate distancing. 

3. Allowing or requiring remote work. 

4. Requiring face coverings and social distancing for all employees regardless of 
vaccination status. 



“Fully vaccinated persons” means persons for whom at least 2 weeks have passed after 
receiving the final dose of an FDA-approved or authorized COVID-19 vaccine. 

VI. Identification and Isolation of Ill Workers; Response  

1. The employer will instruct in-person workers to self-monitor themselves for signs 
and symptoms of COVID-19. Workers must not report to work if they have signs 
or symptoms of COVID-19 or other illness.   

2. The employer will conduct a daily entry self-screening protocol, which will 
include asking workers entering the workplace to disclose any symptoms or 
illness, exposure to persons with COVID-19, and recent travel. The employer may 
also require workers to take their temperature and record the result in writing 
before working. Workers will enter the workplace at dedicated entry points.  

3. Workers in the workplace who display signs or symptoms of COVID-19 must 
immediately report the signs or symptoms to the employer and be isolated from 
other workers. The worker with signs or symptoms of COVID-19 should be 
placed in a separate room with closable doors until he or she leaves or is 
transported from the workplace. If a face mask is available, the worker should 
wear a face mask until he or she leaves or is transported from the workplace.  

4. All workers may take any leave permitted under federal or state law or the 
employer's policies, including any leave for which they are eligible and for which 
they have a qualifying reason under the Families First Coronavirus Response Act.  

5. If an in-person worker tests positive for COVID-19, the employer will notify all 
workers (including contractors and suppliers) who may have come into contact 
with the infected person of the potential exposure.  

6. The employer will allow workers with a confirmed or suspected case of COVID-
19 to return to the workplace only after they are no longer infectious according to 
the latest guidelines from the Centers for Disease Control and Prevention. 

VII. Record Keeping 

The employer will maintain records of the following information:  

1. All COVID-19 employee training. 

2. Health screening for each non-vaccinated employee or contractor entering the 
workplace.  

3. COVID-19 contact notifications provided to employees, contractors, and 
suppliers.  



The employer will maintain these records for 6 months following the time of generation.  

 

Workers with questions or concerns should contact their supervisor.  
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L1: Virtual PCPL
L2: Staff Only 

PCPL L3: Curbside PCPL L4: Grab n' Go PCPL L5: Social Distance PCPL L6: A Better PCPL
March 15 - June 

7, 2020
Starts June 8, 

2020 Starts June 15, 2020 Starts July 6, 2020 Proposed Start July 6, 2021 Date TBD

Stay at Home 
Order in Place

Material Returns 
Accepted

Curbside Pickup 
Hours: Monday & 

Friday: 12pm-4pm; 
Wednesday: 3pm-

7pm; Saturday: 11am-
3pm

Expanded Service 
Hours: Monday & 

Friday: 10am-6pm, 
Wednesday: 12pm-

8pm, Saturday: 11am-
3pm

Regular Library Hours 
(Mondays & Fridays: 10am-

6pm; Tuesdays, Wednesdays, 
Thursdays: 10am-8pm; & 
Saturdays: 10am-4pm)

Regular Library 
Hours

Closed to Non-
Essential Staff & 

Public
Temporary Patron 

Cards

Request Item for 
Pickup Online, via 
myLIBRO App or 

phone
Curbside Pickup 

Available Curbside Pickup Continues
All Library Services 
& Programs Resume

Temporary Patron 
Cards

Virtual Programs 
& Online 

Resources Only
Building Closed to 

Public
Limited Lobby & 
Building Access

No Contact Home Delivery for 
At Risk Patrons if Staff is 

Available
Curbside Pickup 

Continues
Virtual Programs 

& Online 
Resources Only

No Book 
Donations 
Accepted

Weekly Make-and-
Take Activity Bags

Building Occupancy 
Limits

Masks & Social Distancing 
(Depending on Library Board 

Policy)
No Contact Home 
Delivery Continues

Expanded 
Outdoor WiFi 

Service
Expanded Outddor 

WiFi Service

Free 
Scanning/Printing/Fax

ing/Copies via 
Curbside

Masks & Social 
Distancing/One-Way 

Aisles

Free 
Scanning/Printing/Faxing/Copi

es Staff Checkout

Sidewalk Obstacle 
Course

Free 
Scanning/Printing/Faxin

g/Copies by 
Appointment Touchless Check-Out

Room Rentals 
Available

Virtual Programs Only Touchless Check-Out
30-60mins Time Limit on 

Computers
Book Donations 

Resume

No Book Donations 
Accepted

30mins Time Limit on 
Computers

No Meeting/Study 
Room/Outdoor, Indoor and 
Virtual Programs Offered 

(Indoor Programs Per 
MDHHS/MIOSHA 
Requirements)

Study Room & Local 
History Rooms Open

Outdoor & Virtual 
Programs Only No Local History Room Use

No Book Donations 
Accepted

Outdoor & Indoor Book 
Return Open

Book Donations Per Friends 
Group Decision (?)


